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ABSTRACT 

 

The success of any analysis depends mostly upon the accessibility of the suitability as well as the information of 

the method. Indicating the significance of methodology, pointed out that the car of the analysis can't perform 

the function of its without it, since it's methodology which lays out the manner in which where analysis is 

usually to be carried out as well as outlines the information as well as explanation of investigation variables as 

well as procedures. This paper provides the interpretation and data analysis spotlights as well as discusses the 

statistical analysis of the information collected. It is designed to analyze as well as interpret scans empirically 

with the assistance of questionnaire. 
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I. INTRODUCTION 

Stress has been recognized as one of the most well-

known risks of current occasions. It has turned into a 

major trendy expression and a real worry of a 

definitive human. The qualities of life have 

experienced radical changes in the course of the only 

remaining century are as yet moving at a twister pace. 

The effect of Globalization, the persistent innovative 

advancements and up degrees, the success win race 

speed of quick track callings, and the regularly 

changing life styles of modernization greatly affects 

numerous human advancements over the world. The 

effect of progress saturates into each hole of life 

putting individuals under increasingly more weight. 

The concept of stress has been identified as being a 

major protagonist of ill health and poor sense of 

wellbeing amongst all age groups. It has been 

identified as the major syndrome of the modern 

society especially among the working groups. Stress is 

considered as being a strong correlate of anxiety and 

school refusal in primary aged children; depression, 

suicidal ideation and physical malaise in adolescents 

and poor general health leading to colds, headaches, 

pain and sensitivity, depression, suicidal ideation, 

cardiac events, stroke etc. in older groups. 

Stress has become a part of life for the present day 

employees. Be it due to the expanded job 

requirements, modern life style or increased working 

hours almost all the employees are suffering from 

stress. Stress is defined in Merriam Webster 

Dictionary as “A physical, chemical or emotional 

factor that causes bodily tension and may be a factor 

in disease causation or a state resulting from a stress; 

especially one of bodily or mental tension resulting 

from factors that tend to alter an existent equilibrium. 

The term stress has come into wide use in social 

study just inside the previous four decades. Beginning 

in the physical sciences, the term has the meaning of 
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a power which, following up on a body, produces 

strain or twisting. Later stress has come to speak to 

the substantial condition under strain. In physical 

and organic sciences and social study the idea of 

stress meant an extraordinary condition, including 

pressure, maybe damage and some type of protection 

from the straining power. Stress is epidemic in the 

western world. More than 66% of office visits to 

doctors are for stress related illness. Stress is a major 

contributing factor either straightforwardly or in a 

roundabout way, to coronary course disease, 

malignancy, respiratory disarranges, unintentional 

injuries, cirrhosis of the liver and suicide; the six 

driving reasons for death in the United States. Stress 

bothers different conditions, for example, numerous 

sclerosis, diabetes, herpes, mental illness, liquor abuse, 

medicate misuse, family dissension and brutality. 

The issue of stress is a typical factor in any 

occupation or calling of the present day world. 

Associations are regularly pointlessly stressful and 

negatively affect person's physical and mental health. 

In many job circumstances, elevated amounts of 

stress are an essential and to a great extent 

unavoidable part of the work. The need to cope with 

intricacy, equivocalness, struggle and contending 

requests is a piece of professional life among people 

possessing various positions. Call focus employees, 

Secretaries, Waitresses, Middle Managers, Police 

Officers, Editors and Medical Interns are among 

those with the most profoundly stressed occupations 

set apart by the need to react to others' requests and 

timetables, with little power over occasions. Basic to 

this job 2 circumstance are complaints of an excessive 

amount of obligation and too little specialist, 

unreasonable work practices, and deficient job 

portrayals. The environment wherein professionals 

work has changed. Social, political, economic, 

scholarly and professional patterns have joined to 

build stress and diminishing choices. Stress is one 

reason behind the psychological imbalance of an 

individual and to manage stress is a challenge to 

think about various understandings of nature of 

illness, misery and dynamics of life. 

The change of stress into essential forces of energy 

with knowledge of insight gives a mind blowing 

future and delight of progress. Stress is essential in 

life as it causes an individual more to decide and gives 

enough clout to confront any challenge with 

extraordinary sheer and perseverance and skip back 

to a typical life with a positive demeanor to hit the 

bull's eye. 

II. STRESS MANAGEMENT 

Stress management can be characterized as 

intercessions intended to diminish the effect of 

stressors in the workplace. These can have an 

individual center, planned for expanding a person's 

ability to cope with stressors. The objective of Stress 

Management is to manage the stress of regular day to 

day existence among employees. A wide range of 

strategies might be employed, for example, bio-input, 

contemplation and massage. Advisors work with 

people so as to figure out what stress management 

program will work best for that individual. Work 

assumes a critical role in the lives of people which 

has added to the phenomenon of stress for both 

individual employees and the associations. Stress, at 

work, is one of the dangers in giving a healthy stage 

of work to employees. 

The stress actuated because of roles performed by 

people as employees at workplace, has been one of 

the most convincing hierarchical stressors, the 

outcomes of which have been observed to be 

exorbitant to the association. The past examinations 

here of research show that the role stress as a 

phenomenon has scarcely been comprehended 

completely and exhaustively if there should arise an 

occurrence of commercial banks especially in the 

Indian setting. The exceptionally aggressive banking 

industry has demanded shifted role requirements on 
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employees resulting into stress. Stress is something 

that occurs in our daily lives and is typically 

connected with a specific occasion, for example, 

work, family or different responsibilities. There are 

numerous circumstances that we can't control, 

however there are approaches to control how we 

manage certain circumstances. Compelling stress 

management is something that our lives can go 

somewhat more easily. 

Stress management is as straightforward as going for a 

stroll. It was been demonstrated that physical 

exercises would improve an individual's mental 

health, help with depression, and ease the reactions 

of stress. This makes an individual's heart rate 

increment and will be bound to be influenced by 

stress. It is indispensable that stress management 

methods are implemented into our daily lives. 

Adapting to stress is an individualized undertaking 

and one strategy over another may not be 

predominant. An individual that is stressed removes 

such a great amount from his or her health and 

execution levels. Bosses ought to give a sans stress 

workplace, perceive where stress is turning into an 

issue for staff and make a move to decrease stress. 

Stress in the workplace diminishes efficiency, 

increment management weights, and makes 

individuals sick from multiple points of view, proof 

of which is as yet expanding. Workplace stress 

influences the presentation of the cerebrum, 

including functions of work execution; memory, 

focus, and learning. Stress at work likewise gives a 

genuine risk of suit for all businesses and associations, 

conveying critical liabilities for damages, awful 

attention and loss of notoriety. 

Managing stress related cases additionally expends 

immense measures of management time. In this way, 

there are unmistakably solid economic and money 

related explanations behind associations to manage 

and decrease stress at work, beside clear 

humanitarian and moral contemplations. 

III. HYPOTHESIS TESTING 

 

H1: The organizational factors taken for the study 

have a significant impact on the stress levels of 

women employees working in higher education 

institutions. 

For testing the results, researcher used correlation 

analysis, which deals with relationships involving 

variables. The correlation coefficient is a degree of 

linear association between 2 variables. Values of the 

correlation coefficient are usually between +1 as well 

as -1. 

Table 1 : Descriptive statistics of stress and Age, 

Gender & Seniority amongst women employees 

 
From the above table it has shown the descriptive 

statistic of different factors of government employees 

as it can see that Organizational Culture has 

(Mean=3.8750, Std. Deviation=.79532 & N=200), 

Practices Of The Management has (Mean=4.2250, 

Std. Deviation=.93205 & N=200), Compensations 

Terms And Conditions has (Mean=3.8450, Std. 

Deviation=.82119 & N=200) and occupation stress has 

(Mean=4.2518, Std. Deviation=.36216 & N=200) 

Table 2 : Correlation Analysis between Occupation 

Stress and Age, Gender and Seniority amongst 

women employees 

 
Inference: Correlation analysis in government 

personnel shows that there's a tremendous 
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association between Organizational Culture, Practices 

of the Compensations and Management Terms as 

well as Conditions with Occupation Stress. It's 

examined from the existing exploration that there's a 

tremendous association between Organizational 

Culture, Practices of the Compensations and 

Management Terms And Conditions with 

Occupation Stress. In government employees 

Practices of the Management has highest r worth as 

well as p great is actually 0.001.is substantial which 

signposts that alternate hypothesis is actually 

supported in case of Practices of the Management. 

Then Age has next highest r worth 0.175 and p great 

is actually 0.013 which suggested that alternate 

hypothesis is actually supported in case of 

Organizational Culture. Compensations Terms as 

well as Conditions has r worth as well as p great is 

actually 0.029 once again here the answer hypothesis 

is actually supported in case of Compensations Terms 

and Conditions. 

H2: The Personal factors taken for the study have a 

significant impact on the stress levels of women 

employees working in higher educational institutions. 

Table 3 : Table Showing Descriptive Statistics of 

Stress Level 

 

The mean of Stress Level on working females comes 

out to be 33.57 which depict Stress Level of females 

operating in higher educational facilities has 

moderate amount of Stress Level. Hence 

Management must begin realizing the value of its in 

this competitive, ever changing, demanding and 

environment that is stressful. 

Relationship and Impact of Stress Level on 

Employees’ personal life 

Correlation analysis was carried out to study the 

relationship between Stress Level and personal life of 

working female employees. The results were shown 

in table below: 

Table 4 : Table Showing Correlations between Stress 

Level and Personal life 

 

The coefficient of correlation as shown in table two 

comes out to be 0.692 and p worth.000 which 

revealed that there's considerable positive correlation 

between the 2 variables. The end result depicted that 

there exists a major beneficial relationship between 

Stress Level along with female employees' private 

lives. 

The effect of the Stress Level on Life that is Personal 

was examined by executing regression analysis. Stress 

Level is actually the independent variable as well as 

Personal Life is actually dependent adjustable. The 

results were revealed in table below: 

Table 5 : Table Showing Model Summaryb 

 

a. Predictors: (Constant), Stress Level 

b. Dependent Variable: Personal life 

Source: Survey Result 

Importance of R Square comes to be.479 which 

depicts that the Stress Level accounts for 47.9 % of 

variance in the scores of employees' private lives. 
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Hence it's a contributing factor and also the usage of 

good Stress Level policies are able to result in better 

personal life. The ANOVA assessments the 

significance of the regression version. F- Value comes 

out to be 62.233 is actually considerable at five % 

level of significance. Consequently regression design 

is significant and valid. And we are able to claim that 

there's potential effect of Stress Level on the private 

life of dealing female employees. 

Table 6 : Table Showing Coefficientsa 

 

a. Dependent Variable: Personal Life 

Source: Survey Results 

Value of  't for Stress Level comes out to be 11.653, p 

great is actually.000 and beta great is actually.692 

that is considerable at five % level of significance. 

The null hypothesis one wasn't recognized in this 

specific regard. Therefore there's considerable effect 

of Stress Level on the employees' private life. 

 

H3: There is a significant difference in the stress 

levels of women employees working in Government 

and Private institutions. 

 

 

 

 

 

 

 

 

 

 

 

Table 7 : Group Statistics 

 
Table 8 : Independent Samples Test 
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Inference: An impartial t test piloted from 

comparison between 2 samples. Existing analysis 

wants to evaluate stress level of working females in 

private training institution vis a vis authorities 

education institution. 

Out of the above mentioned table it shows that in all 

of the elements has a p value is actually under 0.05 

meaning null hypothesis is actually rejected it 

concluded that there's a tremendous distinction 

between the stress level of females employees 

working on Private institutions along with 

Government. 

Out of the above mentioned analysis it's evaluated 

this here's a tremendous distinction between the 

stress level of females employees working on Private 

institutions along with Government. 

H4: There is a significant difference in the stress 

levels of women employees working in different 

cadres i.e., teaching and non teaching staff. 

The two groups of the total sample of university 

teachers categorized on the basis of cadres were 

compared with the help of one-way ANOVA. The 

descriptive of the data covering different opinions as 

per the cadres and the comparative results are 

presented in Table 9 

Table 9 : Descriptive on the basis of cadres 

 

Table 10 : One-way ANOVA for Occupational Stress 

of University teachers with different cadres 

 

After applying one-way ANOVA, the result as 

presented in Table shows whether there is a 

statistically significant difference between our group 

means or not. Since the significance value is 0.007 i.e. 
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p=.007, which is less than 0.05, there is a significance 

difference in Stress among university teachers of 

different cadres. Hence, the value F (1, 198) = 4.729, 

p = .007 and we reject null hypothesis. Therefore the 

Cadre of the university teachers can be considered as 

a discriminating factor contributing to Stress. 

IV. CONCLUSION 

 

As observed, the whole hypothesis have been 

organized and tried through different tests. The 

Independent t test, Pearson-Correlation and Multiple 

Regression have been connected to test the 

hypothesis of the examination and to achieve the 

destinations of the investigation. One of the motives 

of the examination was "To think about the stress 

among working women in private schooling 

institutions and government education institutions. 
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