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Everyone is ambitious in this modern age and these ambitions can be 

completed when one is expert and has interest in that area. The work is 

successful which is done with interest by fully and if the students also 

select occupational area by their own interest in education, then they get 

proper direction for their career. In this paper, we present about the 

occupational interest and its characteristics. 
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I. INTRODUCTION 

 

Today’s students confuse about selection of further 

study and career after Class – 9 or 10. There is scope 

to all according to their own choice. If this selection is 

under any pressure or comparison then there is waste 

of time, money, and energy and many a time the 

student’s victim of stressed and frustration. There 

should be proper action that the students can select 

their profession according their own choice. 

Investigators selected the present problem and 

conduct the study as a try to know students’ 

occupational interest in contemporary time. 

Occupationalisation of Education is extremely basic. 

The significance of this has been gigantically 

perceived in the fundamental arrangement of 

education which is work for craft focused the craft in 

essential education so exercise and train the inventive 

offices of youngster that in later life there is an 

inward inclination in the youth in carry out some 

employment and do it smoothly and to the greatest of 

his abilities and limits. Work encounter must be first 

article of confidence in a school. Essential education 

ants each kid and young lady to turn out so prepared 

from school that they school has the capacity to fall 

flat upon themselves and draw their very own weight 

in the event that they neglected to land any position. 

Mahatma Gandhi says, "True education should be for 

them (boys and girls) a sort of protection against 

joblessness [1]. 

Accomplishment of the whole program of 

educational and occupational direction depends to a 

significant degree on the distinguishing proof of 

intrigue example of the individual advancement of 

http://www.ijsrst.com/


International Journal of Scientific Research in Science and Technology (www.ijsrst.com) | Volume 10 |  Issue1 

Abdul Wahab Mondal Int J Sci Res Sci & Technol. January-February-2023, 10 (1) : 683-689 

 

 

 
684 

personality of an individual primarily relies on his 

advantage, aptitudes, capacity, intention and a few 

other related factors. It is completely important to 

know something about the kind, direction, and level 

of one's enthusiasm for the appraisal of his 

personality, for the advancement of aggregate 

personality the rate of intrigue is huge. Jones says that 

"any satisfactory portrayal of personality must 

incorporate interests of the individual-scholarly, 

physical, cultural, word related, social and 

recreational" [2]. 

 

II. OCCUPATIONAL INTEREST 

 

Occupational interest is characterized as one's own 

example of inclinations, aptitudes, similar to despises, 

favored in any way, astutely or imprudently 

independent from anyone else or by another hotspot 

for a given occupational zone or Occupation. Along 

these lines, the motivation behind the present record 

is to assist students with adjusting themselves to the 

careers, jobs, and Occupations, by settling on savvy 

decisions. Just by settling on right decision the 

understudy will have the capacity to use his 

everything the possibility to the greatest degree. The 

decision of Occupation is one of the imperative 

choices a man must settle on for himself and this 

decision is a long procedure instead of a basic episode 

[3]. Occupational interest and decisions don't seem 

out of sudden during adolescence. They show up 

because of formative process. Occupational interest 

isn't as a solitary decision however as the entirety of 

numerous interests that bear in any capacity upon an 

occupational career. 

"Occupational interest is a propensity of a man 

towards the conceivable occupational decisions and 

objectives. Occupational interest of the understudy 

relies on the knowledge, attitudes, values, physical 

qualities and natural impacts. Occupational interest 

impacts occupational development and occupational 

decisions in later life, which, thusly, influences work 

fulfillment and improvement of job performance." 

Occupational interest is characterized as one's very 

own example of preferences, attitudes, different 

preferences, favored in any way, carefully or 

impulsively independent from anyone else or 

aptitudes, different preferences, favored in any way, 

admirably or rashly without anyone else's input or by 

another sources for a given occupational territories or 

Occupation [4]. 

The term 'Occupational Interest' is utilized with 

various implications. It might mean interest in the 

occupation overall. It might mean delight in the 

exercises of the occupation or it might even mean 

fulfillment in the activity. 

As indicated by Webster's word reference, which 

means of occupation is an action by which one wins 

one's living or fills time and Occupation implies any 

exchange, calling or occupation. Oxford's Dictionary 

characterizes Occupation as a career or occupation. 

Thus, the terms occupation or Occupation can be 

utilized reciprocally. The most fundamental interest 

of our nation is to have Occupationalisation of our 

Physical education and to give an ever-increasing 

number of occupational courses after essential 

education as indicated by the interest of students [5]. 

 

III.  CONCEPT OF OCCUPATIONAL INTEREST 

 

Just attitude or ability don't acquire achievement any 

calling Occupational Interest is particularly essential. 

Whatever abnormal states of intelligence, mental 

ability and attitude a man has however in the event 

that he doesn't have Occupational Interest all futile. 

All is useless. In typical importance Occupational 

Interest intends to appreciate any work or individual, 

to give careful consideration, to get pulled in, to like 

it, and to be happy with it is known as an 

Occupational Interest. Occupational Interest is a 

mental attitude [5]. It demonstrates different 
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preferences. G.K. Solid of Stanford University has 

contributed in the examination of Occupational 

Interest. It is extremely hard to give meaning of 

Occupational Interest. The definitions given by 

therapists are as under. Occupational choices region 

developmental process and traverses relatively 

through individual's lifetime. Occupational choices 

improvement prompts decision, which forms begin 

from primary school. Occupational choices could 

likewise be characterized as a grouping of positions, 

employments, or occupation, which a man takes part 

in amid his working life. Occupational takes a 

sensible measure of years inside a specific occupation, 

for instance ten; fifteen- and twenty-year’s length. 

Occupational choices readiness concentrates 

particularly n issues identified with the universe of 

work. Experience picked up in an assortment of work 

put circumstances will help you to plan for transition 

to a work environment, or to postsecondary 

education or preparing [6]. 

Occupational Interest develops because of physical 

causes. Environment and heredity impact it. 

Alongside birth, Occupational Interest is trained 

through the impact of different events, offices, and 

environment. They all impact Occupational Interest. 

Because of certain Occupational Interest individual 

can work with efficiency certain Occupational 

Interest creates through the contact of friends and 

some create without anyone else's input. 

There are numerous distinctions and conclusions 

with respect to Occupational Interest. It is trusted 

that Occupational Interest isn't by birth it can be 

trained. 

• An Occupational Interest is an inclination to end 

up ingested in an experience and to proceed with 

it. 

• Occupational Interest is an inclination to offer 

attention to, to be pulled in by, to like and discover 

fulfillment in an activity, question or a man – 

Guile Ford. 

Students can make noteworthy progress just when he 

has Occupational Interest appropriately. Field should 

reasonable to his Occupational Interest, legitimate 

environment is there for its improvement then he 

includes himself in it, and accomplishes 

accomplishment through commitment. The main 

inquiry is that the students are Occupational 

Interested in which activity ought to be known and 

student ought to be associated with related exercises. 

A student Occupational Interested in music can turn 

into a decent singer. On the off chance that he is 

given support, visit open doors for performance, 

guidance, facility for training and to take part in 

competition [7]. 

 

IV. IMPORTANCE OF OCCUPATIONAL INTEREST 

 

Career is identified with Occupational Interest. 

Career is a basic part of life. Career is impression of 

self-ID. It is a result of the best endeavors and the 

best outcome. There is in no way like passing 

imprints in career. It is a club of "The Best 

"individuals where 110%, not 100% performance is 

given. Time, test and fortune these three things are of 

extraordinary significance. Career isn't a ready 

organic product falling in anyone's lap. It must be 

supported, sowed. Switch over in career is no 

uncertainty, simple [8]. 

Person's life is affected by his profession. Choice of 

Occupation is especially vital in life. As indicated by 

Ginsberg choice of Occupation is a time-

c on sum in g  process. It goes on for very prolonged 

stretch of time. Individual tries to set his objective, 

plans for its achievement among brutal substances of 

work. He tries to make the most ideal game plan in 

life. 

In India chiefly licenses choose the career of their 

children. Their desires assume imperative part in the 

career of their children. Their children should 

manufacture career in arts, science, business, 
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engineering, restorative science, design, specialized 

and so on branch is the choice of parents. Students 

for the most part acknowledge the choice taken by 

their parents. Indian students barely require directing 

in career choice, or choice of Occupation. Not very 

many individuals genuinely consider it. They should 

choose the Occupation and career as indicated by 

their ability and decision. Students should know 

themselves to begin with, before choosing career in 

the meantime they ought to have finish data in 

regards to their preferred Occupation. Education is 

broadly spread to day. Thousands of students finish 

advanced education. They have no chance of 

Occupation of their decision. One reason is absence 

of occupational data. On the off chance that the 

students are given all such data they would choose 

Occupation as per their ability and Occupational 

Interest. It is basic to remember the ability, 

intelligence, Occupational Interest, higher capability, 

needs, and attitude in the choice of Occupation. In 

managing powerful factors, numerous investigations 

on occupational decision have concentrated on 

financial viewpoints and self-idea measurements. Be 

that as it may, there is yet the intelligence factor. It is 

extremely conceivable that students of various levels 

of intelligence would see Occupations contrastingly 

and settle on various choices. Then again, it appears 

to be more sensible that students with higher 

achievement and ability would set a more elevated 

amount of occupational goal and continue to set 

themselves up for a more effective career than the 

less splendid if different conditions, similar to 

motivation, responsibility, and so forth are 

equivalent. Longitudinal investigations of 

occupational Interests have exhibited that there is 

extensive stability of Occupational Interests after 

some time. 

The joining of social mental factors into future 

analysis might be particularly informational. It is 

conceivable that achieving (or outperforming) one's 

career objectives at midlife might be significant just 

among people for whom the extraneous advantages of 

work, for example, pay and status, are particularly 

imperative or notable; for people who contrast 

themselves ominously with their companions or 

associates; for the individuals who were most sure 

about and focused on their underlying aspirations; 

and for people who inflexibly hold fast to their prior 

career objectives, and who do not have the 

adaptability to adjust their aspirations to mirror the 

genuine openings and conditions confronting them. 

In the school, great teacher/students’ relationship, 

availability of guidance counselors, sorted out career 

talk, course, workshop, and precise occupational data, 

would occupational Interest [9]. Educated and 

considered career choices result in enhanced matches 

amongst individuals and their work. Such 

coordinating shows itself in enhanced usage of 

education and preparing assets, larger amounts of 

worker fulfillment, favored examples of business 

stability and versatility, expanded wage and benefits, 

and numerous orderly advantages to families and 

groups. Career guidance professionals may encourage 

the career improvement process, or people may take 

part in the process without anyone else. Not all 

individuals will take part in all means, and the 

arrangement may fluctuate; yet however acquired, 

educated, and considered career choices speak to a 

match of individual and work in which the person's 

abilities, Occupational Interests, qualities, 

convictions, and purposes fit, line up with, 

illuminate, and add to work, and work adds to the 

person's prosperity and life objectives. For students, 

career data is a fundamental part of a thorough 

guidance process that stretches out all through school 

years. Far reaching guidance programs are successful 

in advancing educated and considered career choices. 

Far reaching guidance speaks to a recharged 

accentuation on career advancement in schools. 

V. CHARACTERISTICS OF OCCUPATIONAL 

INTEREST 

• Occupational Interest is identified with innate 

attributes or the qualities of physiology at the 

season of birth. 
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• Occupational Interest relies upon environment of 

encompassing components e.g. child is spurred by 

parents, brothers, sisters, family members; family 

environment likewise impacts his Occupational 

Interest. 

• Occupational Interest shifts with various age. As 

indicated by well-known meaning of Alport, at 

various age, Occupational Interest and ideas 

change. 

• Occupational Interest is a long stretch as per 

Leyatan (1960) likes and dislikes, identity and 

emotions are above attributes. 

• Occupational Interest holds. In the event that the 

changing experiences of good and fiendishness 

work are felt, at that point in long run 

Occupational Interest ends up one sort of art and 

life. 

 

VI.  AREAS OF OCCUPATIONAL INTEREST 

 

Occupational Interest has been grouped differently 

by numerous analysts regularly the regions of 

Occupational Interests are as under. 

1. Scientific Occupational Interest – this sort of 

Occupational Interest is found in knowing the 

connection of idea of cause with respect to the 

objects of regular science. 

2. Social Occupational Interest – It is identified 

with social exercises and improvement of group. 

3. Literary Occupational Interest—this is found in 

utilizing literary words and literary ideas. 

4. Occupational Interest for Material and of 

abstract Objects—this Occupational Interest is 

identified with the picking up of material 

objects. 

5. Occupational Interest in efficient working—

illustration: keeping up of the record. 

6. Occupational Interest in reaching—this kind of 

Occupational Interest is seen in material 

accomplishment and advertising. 

7. Occupational Interest for art—this sort of 

Occupational Interest is seen in painters, 

artists, stone workers and so on. 

8. Occupational Interest in music – this saw in the 

exercises of music. 

 

 

VII.  INTEREST AND OCCUPATION 

 

1. Mechanism: It incorporates all designers, 

educators of engineering college, radio 

administrators, researchers, building auditors, 

pilots, plant chiefs, coal workers, temporary 

workers, shoemakers' drillers, circuit tester, 

representatives of electroplating and arousing, 

terminate quenchers, craftsmen, bricklayers, 

drivers, mechanics, goldsmiths, welders and so 

on. 

2. Business: Employees of all business, retailers, 

ad specialist, workers of insurance agency, 

temporary workers, advocates, clerks and so 

forth. 

3. Beauty Sector: Actors, artists, artists, stone 

workers, architects, picture takers, custodians, 

make-up men, and so forth. 

4. Beauty Expert: Barber, dress producer, tailor, 

painter and so on. 

5. Society: Teacher, specialist, representatives of 

welfare department, educator, religious worker, 

nurture, business man, benefit individuals and so 

on. 

6. Clerks: Account essayist, one who does 

exchanges of cash for the benefit of some 

individual, Stenographer, phone administrator 

and so forth. 

7. Open Space: Officers of timberland department, 

ranchers, protects angler, workers and so forth. 

 

 

 



International Journal of Scientific Research in Science and Technology (www.ijsrst.com) | Volume 10 |  Issue1 

Abdul Wahab Mondal Int J Sci Res Sci & Technol. January-February-2023, 10 (1) : 683-689 

 

 

 
688 

VIII. METHODS OF MEASURING 

OCCUPATIONAL INTEREST 

 

• Occupational Interest presented through speech 

This kind of Occupational Interest is called 

Occupational Interest of speech. In this strategy 

individual demonstrates his likes or dislikes in 

regards to protest, activity, work or Occupation 

through speech. It is difficult to know the 

inclinations of youngsters. Their inclinations 

change from time to time. Developed man's 

Occupational Interest can be measured through 

this strategy [10]. 

• Occupational Interest presented through 

behavior 

Teachers and parents watch students when they are 

engaged with different exercises identified with 

different subjects. Their friends likewise watch 

them. Indeed, even on cookout they watch what 

the students are watching. Regardless of whether 

the students are doing their independent from 

anyone else or not this is confirmed by parents 

and teachers. They note down outward 

perception of students' conduct. To mention 

the objective fact reasonable, it ought to be 

done at different spots and in different exercises. 

Perception is finished by numerous individuals. 

A few students show up in perception only for 

the sake of entertainment. It is very hard to state 

whether he is really Occupational Interested or 

not, regardless of whether Occupational Interest 

is from inside or not. Once in a while restricted 

environment or financial condition is deterrents 

for students' Occupational Interest [10]. 

• Occupational Interest gained through 

achievement tests 

In this strategy through target tests Occupational 

Interest is measured. It is measured through 

achievement. Ability additionally is connected 

with Occupational Interest. It at times may not 

occur that achievement is because of 

Occupational Interest as it were. At times 

achievement is picked up without getting chance 

for doing work [11-14]. 

• Occupational Interest measured through 

Occupational Interest research 

This technique looks like the Occupational Interest 

through speech. Researchers are better 

perceived. The Occupational Interests of a man 

continues as before therefore measured 

subjectively addresses are perceived and 

guaranteed so the extent of Occupational Interest 

is precisely known. Individual isn't asked just 

whether he likes this activity. He is asked the 

amount he likes that activity [15].  

 

IX. CONCLUSION 

 

Thus, in this paper introduction, occupational 

interest, concept, characteristics functions, interest 

and occupation, and methods for measuring 

occupational interest are  presented. 
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